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Ust Diizey (TopEx) Ucretlendirme ve Yan Haklar

Organizasyonumuzda bosalan veya yeni olusan st kademe rollere uygun bilgi, beceri, deneyim ve
yetkinliklere sahip dogru yetenekleri katarak ve elde tutarak sirketin basari ve bliylimesini desteklemek
adina Sirketimiz Ust Diizey (TopEx) calisanlarinin iicretlendirmesinde her yil diizenli yapilan ticret
piyasa analizleri ile adil ve rekabetgi bir licret politikasi uygulanmasi saglanmaktadir.

Ucret ve Yan Fayda Arastirmasi kapsaminda konu uzmani Danisman Sirketler (Korn Ferry, Mercer, TWT)
tarafindan yil boyunca Ulcret ve yan fayda anketleri yapilmakta ve sirket olarak bu anketlere katilim
saglanarak yapilan raporlama ile TopEx piyasalar ve siiregteki gelismeler yakindan takip edilmektedir.

Toplam gelir paketinin bir pargasi olan yan fayda sisteminde Ust kademe yoneticilerin yan fayda
kapsami belirlenmekte olup, uygulanan prim ve tesvik sistemiyle Ust yonetimin sirket hedeflerine
entegre edilmesi saglanmakta ve yiiksek performans tesvik edilmekte ve basarinin édillendirilmesi
hedeflenmektedir.

TopEx Remuneration and Benefits

In order to support the success and growth of the company by attracting and retaining the right talents
with the appropriate knowledge, skills, experience and competencies to the vacant or newly created
senior/executives roles in our organization, a fair and competitive wage policy is ensured through
regular wage market analyses conducted every year for the remuneration of our Company's Top Level
(TopEx) employees.

Within the scope of the Salary and Fringe Benefit Survey, salary and fringe benefit surveys are
conducted throughout the year by expert consulting companies (Korn Ferry, Mercer, TWT) and TopEx
markets and developments in the process are closely monitored with the reporting made by
participating in these surveys as a company.

In the fringe benefit system, which is a part of the total income package, the scope of fringe benefits
of senior executives is determined, and with the bonus and incentive system applied, it is ensured that
senior management is integrated into the company's goals and high performance is encouraged and
success is aimed to be rewarded.



